DOLE RO VI Programs and Projects Actual Accomplishments for 2016

PPAs Description No. of Actual beneficiaries |Status of Project
2016
MFO 2: Employment Facilitation and Capacity Building Services
Special Assisted youth- e Assists the youth ages 15-25 years old particularly those who are poor, to keep them in 7,694 On-going
Program for beneficiaries schools and finish their education by giving them opportunity to work .
Emploment of e Subsidized 40% share in their salary for 20 to 52 days work with either private or public
Students employers.
(SPES) e Serves as an employment bridging program for students and out-of-school youth (OSY)
who need financial assistance to pursue and finish their education.
Government  |Assisted youth- e Poor/indigent and young workers who are 18-25 years old or at least high school graduate 2,224 On-going
Internship beneficiaries or voc-tech graduate may enter into an internship agreement with DOLE for a period of six
Program (GIP) months and have an opportunity to demonstrate their talents and skills in the field of public
service who want to pursue a career in government service, particularly in the fields and
disciplines related to labor & employment .
Labor Market |Reached individuals e Provides Labor Market Information which focuses on the Philippine setting for the 90,204 On-going
Information operations of labor demand and supply; wages, hours of works; employer hiring practices,
(LM1) worker job preferences; and many other factors which shape employer - worker relationship,
policies and programs of government, investment decision by employers, and job selection
by workers among others.
DOLE Provided with livelihood |eGrant assistance for capacity-building on livelihood for the poor, vulnerable and 6,372 On-going
Integrated assistance to marginalized workers.
Livelihood beneficiaries Provides working capital solely for the purchase of equipment , tools and jigs, raw materials,
Program to be used in their livelihood undertakings such as
(DILP) Kabuhayan Formation, Kabuhayan Enhancement and Kabuhayan Restoration.
MFO 3: Labor Force Welfare Services
Worker's Extended training grant |e Serves as a facilitating mechanism in strengthening trade unions and other workers’ 54 On-going

Organization
and
Development
Program
(WODP)

to officers/ members
from unions/
associations

organizations.

e Provides an opportunity for systemic learning and growth aiming at greater productivity,
prosperity and welfare to the employer, workers’ organization and its members and their
dependents.

e Focuses on developing the capabilities of the workers and their organization to be able to
perform their roles effectively and efficiently toward the promotion of trade unionism,
workers’ empowerment and sound labor-management relations.

e Provides educational opportunities to officers and members including their dependents for
self-development, growth and be effective change agent in their organization and in their
personal life.
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Labor and Workers and employer |e This program embraces the conduct of Labor Relations, Human Relations and Productivity 25,135 On-going
Employment |representatives (LHP), Special Topics & Continuing Labor and Employment Seminars (CLES) at the plant
Education beneficiaries level, & Labor Education for Graduating Students (LEGS
Services
(LEES)
Child Labor [Certified continuing low- |R.A. 9231: An Act Providing for the Elimination of the Worst Forms of Child Labor and 5
Prevention and [hanging (C-LH) Affording Stronger Protection for the Working Child, Amending for this Purpose Republic Act
Elimination |barangays as child labor-|No. 7610, As Amended, Otherwise Known as the “Special Protection of Children Against
Program free Child Abuse, Exploitation and Discrimination Act”
(CLPEP) |Certified new-frontiers No target
continuing (NF-C)
barangays as child labor-
free
Low-Hanging (LH) 3
barangays certified as
Child Labor-Free
Family Welfare |Workers served e Focus to providing family welfare services to workers which is carried out in the workplace On-going
Program by the employer through a Family Welfare Committee (FWC).
e Ten (10) dimensions of the program which serve as guide to both labor and management
in the implementation of programs and projects: a) Reproductive Health and Responsible 9816
Parenthood; b) Education/ Gender Equality; ¢) Spirituality or Value Formation; d) Income ’
Generation/ Livelihood/ Cooperative; €) Medical Health Care; f) Nutrition; g) Environmental
Protection, Hygiene and Sanitation; h) Sports and Leisure; i) Housing; and j) Transportation
Tulong Provided assistance to |e A community-based (municipality/barangay) package of assistance that provides 20,877 On-going
Pangkabuhaya [beneficiaries emergency employment for displaced workers, the underemployed and the unemployed poor
n para sa for a maximum of 30 days, depending on the nature of work.
Displaced Only one member of a household shall be accommodated to extend the benefits to the most
Workers number of households. A worker who has been employed under the TUPAD program shall
(TUPAD) not be eligible for repeat employment within a given year.
MFO 4: Employment Regulation Services
Labor Laws Establishments (in » Formulated to operationalize the constitutional mandate to protect the interest and welfare 1,463 On-going
Compliance priority industries) of the employees towards the promotion of social justice and maintenance of industrial
System covered by LLCS peace through the encouragement of voluntary compliance and enforcement of labor laws

» Assessment refers to the determination of compliance by establishments with all Labor
Laws, which include the General Labor Standards (GLS), Occupational Safety and Health
Standards (OSHS) and other related labor laws and issuances.
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