Republic of the Philippines
Department of Labor and Employment
National Wages and Productivity Commission
REGIONAL TRIPARTITE WAGES AND PRODUCTIVITY BOARD
Regional Board No. VI
Iloilo City

RTWPB GUIDELINES NO. 1
Series of 2014

GUIDELINES FOR THE FILING OF EXEMPTION FROM THE
IMPLEMENTATION OF WAGE ORDER RTWPB VI -21 FOR ESTABLISHMENTS
LOCATED IN AREAS SEVERELY AFFECTED BY SUPER TYPHOON YOLANDA

Pursuant to RTWPB VI Resolution No. 5 series of 2013, the following guidelines on
exemption from the implementation of Wage Order RTWPB VI-21 are hereby issued for strict

compliance by all concerned.

Section 1. Definition of terms

A. Commission — refers to the National Wages and Productivity Commission
B. Board - refers to the Regional Tripartite Wages and Productivity Board Vi

C. Establishment — refers to an economic unit which engages in one or predominantly one
kind of economic activity at a single fixed location.

For purposes of determining eligibility for exemption, establishments under the same
owner/s but separately registered with the Securities and Exchange Commission (SEC),
Department of Trade and Industry (DTI), or the Cooperative Development Authority
(CDA) as the case maybe, irrespective of their location, shall be treated as individual and
distinct establishments.

D. Severely Affected Establishment — refers to an establishment which meets the criteria
enumerated in Section 3 of these guidelines.

Section 2. Rationale for Exemption

The exemption of establishments from the implementation of wage increases
prescribed under Wage Order RTWPB VI -21 maybe granted by the Board in order to:

1. assist establishments experiencing temporary difficulties due to losses and damages
inflicted by super typhoon Yolanda;

2. maintain the financial viability of their businesses and continue employment of
workers;

3. ease the burden of rehabilitation work that will have to be implemented by affected
establishments to return to pre-Yolanda regular operations.
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Section 3. Criteria for exemption

The following criteria shall be used to determine whether the applicant-establishment is
qualified for exemption.

1. Establishments located in severely-damaged areas as identified by the Regional Disaster
Risk Reduction Management Council;

2. Establishments not located in severely-damaged areas but whose physical office,
production site, commercial site has incurred 50% damages.

Section 4. Requirements in Applying for Exemption

The grant of exemption is not automatic. The following requirements will have to be
complied by applicants.

1. The establishment shall file an application for exemption to the Board.
2. Affidavit from the Owner or Manager of the establishment regarding the following:

a. Estimated total amount of losses/damages incurred by the establishment as a
direct result of super typhoon Yolanda;

b. list and estimated valuation of properties lost/damaged;

c. photos of the physical damages sustained.

Section 5. Duration of exemption

Conditional exemption of six (6) months shall be granted to qualified applicant-
establishments, retroactive to the date when they have not paid the minimum wage prescribed
under Wage Order RTWPB VI-21.

Section 6. Action on application for exemption

Upon receipt of an application with complete documents, the Board shall notify the
DOLE Field Office having jurisdiction over the workplace to conduct ocular inspection of the
establishment applying for exemption.

Act and decide on the exemption with complete documents and as verified by the DOLE
Field Office within 30 days from the date of filing.

Section 7. Effect of disapproved application for exemption

In the event that the application for exemption is not approved, covered workers shall
be paid the mandated wage increase as provided for under Wage Order RTWPB VI-21
retroactive to the date of effectivity on November 29, 2013.



Section 8. Effectivity

These guidelines shall take effect immediately.

January 10, 2014, lloilo City, Philippines.
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